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ARTICLE I. RECOGNITION AND DUES DEDUCTIONS 
The Monroe-Woodbury Central School District [hereinafter referred to as the 
District] having determined that the Monroe-Woodbury Teachers Association (hereinafter 
referred to as the Association) was and is supported hy a miljority of the employees in a 
bargaining unit cunsisting of all regular and parHime monitors, secretaries, teacher-aides, 
clerical employees, cafeteria employees, and other non-Icachcr certitied positil1m; of athletic 
trainer and registered nurses, excluding the Secretary to the Superintendent, Secretary to the 
Assistant Superintendent for Business and Management Services, Secretary to the Assistant 
Superintendent for Instruction, the District Clerk, the Director of Food Services, the Assistant 
Sellool Business Administrator/Treasurer, the 12-month Payroll Clerk, and the Secretary to the 
Assistant Superintendent for Human Resources and all cleriCAl employees employed exclusively 
in the Human Resources Office, and hereby recognizes the Association as the exclusive 
negotiating agent for the positions in said unit. The Association shall be entitled to unchallenged 
recognition for the maximum period permissible hy law. 
The District recogni:les the right of employees to be represented by the 
Association, to appear on their behalf to discuss sa(arit:s, working condiLions, grievances and 
disputes as to the lerms and conditions of this contract, and 10 vi:o;;it employees during working 
hours, if the employee requests such assistance. The Association shall also be permitted to 
appear at public hearings before the Board of Education. 
Upon notification from the Association Treasurer, the District payroll office shall 
deduct dues (including VOTE COPE) a'> requested from employees' pay; provided current, 
individual employee written aULhorizations are on file in the District office. Monies deducted 
shall be transmitted promptly to the Associa[ion or VOTE COPE. 
ARTICLE II. DEFINITIONS 
A. Clerical employees normally assigned to work a minimum of !ieventeen and one 
half(l7 -112) hours per week (exclusive afluneh) shall be defined as regular employees, 
provided Ihey are employed on a 10, 11 or 12-rnonth schedule. 
B. School monitors and food scrvicl;: employees, working one hundred eighty (180) 
days or less, shall be defined as part-time employees. 
C. One-on-one monitors shall work the teacher work year (first day of school to last 
day of school). 
D. In any job title category a 12~month pay schedule will be created by adding an 
additionall/!! \0 the Il-month schedule (or 2/1 0 if the person is eoming from the 10-month 
schedule), 12-month positions reporl un all days except on the District holiday calendar, have an 
additional2J vacation days per year, and all other relevant Icnns amlL:onditions that apply to 
regular II-month positions. 
It is intended that these changes (from II-month positions to I2-month positions) 
will not be created jf the person in that assignment does not wish to bc a I2-month employee. 
II-month positions will not be converted to l2-month positions until the current employee cithcr 
accepts 12 months or vacates the position. 
BegiIllling with the 2006-2007 school year, current II-month positions increased 
to t2-month positions (\...·jtb same individual) will report on all days except on the District 
holiday calendar, have an additional 20 vacation days per year, and 'ill! olher relevant tenns and 
conditions that apply to regular II-month positions. 
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Beginning with the 200G-2007 school year, newly hired personnel to 12-month 
positions will report on all days except on the Distriet holiday calendar, have an additional 15 
vacation days pcr year, and all other relevant tenns and conditions that apply to regular II-month 
positions. 
ARTICLE III. WORKDAY AND WORKYEAR: OVERTIME 
A. Clerical 
J. The nonnaI workday shall be seven (7) hours per day (exclusive oflum;h), 
I'ive (5) days per week - - Monday through friday inclusive. 
Clerical employees shall be entitled to a one (l) hour lunch period exeepl that 
building clerical employees may be assigned a one-half hour (1/2) lunch period hy the building 
supervISOr. 
Exact hours (starting and leaving time) of work for each individual will not be 
changed capriciously. 
2. With thirty (30) days advance written notice. clerieal personncl may be 
required to work during the Spring or Winter recess periods, provided that any employee so 
required shllll be paid one-half (.5%) percent of their nonnal salary(ies) for each day worked and 
will be guaranteed n minimum of two (2) days' work. 
3. Ten (l 0) month employees usually do not work during July and August. 
Ten (10) and eleven (11) month employees shall not work during Chri~tmns and Easter vacations 
except as provided for ahove. 
4. Summer Hour~: Hours during July and AUgUilt for aU buildings will be 
8:30 A.M. (0 3:00 P.M. with one-half hour for lunch, a total of six (6) hours per day (exclusive of 
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lunch), five (5) days per week - - Monday through Friday inclusive. If the need arises, the 
employee, at the request of his !her supervisor, may be asked to remain the full seven (7) hours 
(exclusive luneh) \'.'ithout additional compensation. Summer hours also apply to days worked 
during Christmas, Easter, winter vacations, full-day District conference days and in-ser....ice days. 
B. Food Scrvice Employees-Monitor~ 
1. Food Service employees and monitors shall be paid for the number of 
huurs and numbcr of days they actually work, provided that, barring circumstances beyond the 
control ofthe District, the minimum shall be one hundred seventy-five (175) days in a school 
year. 
All positions, so covered, may accumulate the hours/pay for extra work time 
attached to the normal working huurs. If the employee chooses, these vouchers will be retained 
by the Cafeteria managers for food service employees or Main Offiee for monitors. Thcse 
accumulated hours/pay vouchers, when relurned lo the payroll department, will be processed 
during one particular pay period two times per school year as specified by the payroll office. It 
is anticipated that the specified pay periods will fall in January and after the annual spring break. 
Relurn Jates will be specified as part of the yearly pay date schedule. 
All other extra time vouchers for duties at night events, etc., will be returned in a 
timcly manner and used in the payroll processes, as received. 
Each employee decides whether or not to accumulate these vouchers to apply to 
make up hours required at lhe end of the work year in June. If so, the record of sueh hours will 
he kept by the Director of Food Services and Cafeteria Managers for food Service employees or 
the Main Office for Monitors as is the current practice. 
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By June IS\ the Food Services Dircetor will stipulate the last doy of the regular 
hot lunch service for each huilding. Payroll will provide the official day for monitors for main 
offIces. Based upon chis infonnation, the official count of the total number of doys of thc work 
ycar will bc issued. 
Accuunting for the 175 day work year will continue to he calculatcd as it is 
currently. In huildings where thc work year will fall short of the 175 day plan, the Food Scrvices 
Director will mcet with the cafeterill managers to schedule additional hours for food service 
employees and Main Officc will meet with monitors to schedule additional hours as rcquired. 
These employees may elect £l salary aujustment (reduction) flS is currently available. 
Additional hours may he flssigm:d Lo food service employees at any building in 
Lhe District as needed ond certified by the Director of Food Services in order to meer the final 
goal of 175 days per year. 
Any employce may choose a salary reduction in the last pay period (or two) in 
lieu of being scheduled for additional time, in order to satisfy the 175 day plan. In this 
eventuality the request is to be made all the District's form (See Appendix !). 
With the cxceplion of the Cook Managers, Cafetcria employees who have 
completed this 175 day work year and upon completing the usual end of the year "checkout" 
process will be rclcased by the Director of Food Services after consulting with the Cook 
Managers District wide. Monitors who have completed the l75·day work year will be released 
after consulting with the Main Office. 
2. Whcn it is necessary for monitors to return to school for bus dismissal, 
they will bc paid a minimum of one (l) hour'::; pay regardless of the lime spent in the dismissal 
provided, however, that in no event shall the total ndditional Lime required to be paid hereunder 
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to any monitor exceed one (l) hour per day. Any monitor affected hy the above clause whu has 
heen paid for more than une (l) hour beyond that they actually worked shall be assigned work so 
that they sutfcr no loss of pay. 
3. Overtime Pay: For purposes of overtime computation for school monitors, 
overtime shall be paid when ten (10) hours have accumulated, or at the first pay period in 
January, whichever occurs first. Overtime will also be paid in the last pay period in June for all 
overtime workeu uuring the January through June period, or when ten (l0) hours of overtime 
havc accumulated. whichever occurs first. It shall bc paid at the applicable contract rate. 
C. Cell Phoncs and Beepers 
Cell phones and beepers should be off during all job responsibilities on school 
premises which involve direct contact with students. staff or building visitors and guests. 
D. Calendar 
TIle official school calendar days off sholl be adopted by the District and auached 
hereto as Appendix "A". In the event of a hoi iday calendar change during the school year, for 
reasons within the eontrol of the District, the additional holiday(s) will be nsed in the count of 
total days used to fulfill the minimum work year requirement. 
E. Overtime 
All hours worked in excess of forty (40) in a given week shall be paid at the rale 
of time and one-half (] -1/2) the normal rate ofpay for the individual. In addition, work 
performed on holidays hy food service employees and school monitors sholl be paid at the rate of 
time and one-half (l-II2) lhc normal rate of pay for the individual. 
Cafeteria overtime assignments for food service helpers and senior food service 
helpt~rs shall be made by seniority within classification on an equitable rolaling basis. 
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F.	 Snow Days 
1. At the discretion of their supervisors, clerical personnel may be required to 
work on days when schools are closed due to snow or other emergencies. 
2. Delayed Openings· When schuol opening is dd~yed on a District-wide 
basis for any weather or emergency related condition the following report times will be in effect 
for all derical personnel: 
•	 High School and Middle School personnel will report at their regular time 
plus the amount of time of the building's delayed opening, whichever is 
earlier. 
•	 All other clerical personnel win reporl at 10:00 AM or at their regular 
report time plus the dclayed opening, whichever is earlier. 
•	 If the regular report time for clerical personnel is beyond 10:00 AM, all 
such employees report at their regular time for their rel:lular day. 
G.	 Calculation of Hourly Pay 
The homly pay rate for employees on an annual sfllary shaH be calculated by 
dividing rheir annual salary plUS service increment, if eligible. by their allllua( number of 
regularly assigned hours. 
H.	 ;Bus Attendants· Field Trips: 
I. Within the first week of each new school year, a list of tho~e Bus 
Attendants interested in working field trips will be composed by the Director of Transportation. 
The list of tlwSt: Blis Auendants who wish to work the field (rips will be 
ordered according to seniorilY in this position. 
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3. For each field trip, the Bus Attendants will be assigned sequemially from 
the list. 
4. On any given day, should there not be enough Bus Attendants on the 
voluntary list to staITall seheduled field trips, then those duties will be assigned. As much 
advance notiee as possible will be provided. 
ARTICLE IV. VACATION 
A. Vaeation, 
1. Ten (10) and eleven (11) month elerical employees shall be entitled to the 
following vacation: 
One day after five (5) years of employment: 
2 days after six (6) years of employment; 
J days after seven (7) years of employment; 
4 days after eight (8) years of employment: 
5 days after nine (9) years ofemployment; 
6 days aIler twelve (12) years of emplojTI1ent. 
Beginning with the 2005-2006 school year - 7 days after thirteen (13) years of employment, or 
more. 
2. Employees may carry up to two (2) vacation days past the end of the fiscal 
year (June 30th). If carried forward, these days must be used by the employee prior to May 1,1 of 
the new fiscal year. Clerical employees may return up to live (5) unused vacation days, per 
school year, for compensation at their regular rate. Such days must be returned no laler than 
May 1sl of the school year. 
B. General 
1. All 10 and 11 month employees hired prior to January 1 of a school ye~r 
shall be eligible for vacation during the schooL year they reach the eligibility year of 
employment; individuals hired all or after January I of a schuo! year shall be digible for 
vacation ailer July 1 following the year they reach the e1igihility year of employmenL. 
2. All 12-monLh employees receive vacation days in proportion to the length 
of their employment year. 
J. If employees wish to take vacation in months other lhan uuring the 
summer, they may do so, with the recommendation of approval by the Building Principal or 
Supervisor and Assistant Superintendent for Hnman Resources. 
4. Employees whu resign. v,<'ill receive tcrmination pay b<tsed un their 
accumulated unused vacation. 
ARTICLE V. LEAVES OF ABSENCE 
A.	 Temporary Leave 
1.	 Ten (10) and Eleven (11) Month Employees ~ Hired Prior to Septemher I, 
1977: 
Ten (10) and eleven (11) month clerical personnel hired prior to September 1, 
1977 shall be entitled to twenty (20) days oflcmporary leaye per year cumulative to a maximum 
of tv.'O hUlldred and fifty (250) days. Three (3) of such days may he used [or personal husiness, 
and ten (10) of such days may be nsed for illness offamily members. 
2.	 Ten (10) and Eleven (II) Month Employees· Hired On or After 
September 1, 1977: 
Ten (10) and eleven (J 1) month clerical personnel hired on or after September I, 
1977 shall he entitled Lo sixteen (16) da.ys of temporary leave per year cumulative to a maximum 
of two hundred and fifty (250) days. Three (3) of such dflY~ may be used for personal business, 
anJ len (10) of sllch uays may be used fur illness offmnity members. 
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3.	 Food Service Employees, Bus Attendants and School Monitors Employed 
Prior to July 1,1973: 
Food Service employees, bus attenJanls and school monitors employed prior to July 1, 1973 
shall be entitled to sixteen (16) day8 of temporary leave per year cumulative to a maximum of 
t",'o hunJred and fifty (2S0) days. Three (3) of such days may be used for personal business, and 
tcn (l0) of such days may be used for illness of family members. 
4.	 Food Scrvice Employees, Bus Attendants and School Monitors Employed 
On or After July 1, 1973: 
FooJ Serviec cmployees, bus attendants and school monitors employed on or after 
July I, 1973 shall be entitled to ten (10) days of temporary leave per year cumulative to a 
maximum of two hundred anJ fifty (250) days. Three (3) of such days may be t1seJ for personal 
business, and len (10) of such days may be used for i[lness of family members. 
5. Temporary leave days may be used Jor religious ohservance, i.e., a day 
where an employee is prohibited from working because of a tenet ofhis/her religion. 
6.	 Sick Leave Bank 
(a) Effective July 1,2005, an emergency siek leave bank is to he 
established to provide member enrollees additional sick leave in the event ofa serious illness 
and/or injury requiring continuous ahsence. 
(h) The sick leave bank will be administcred by ajoint committee 
consisting of one representative of the Teachers Association and one representative ofMWEA 
and one allernate, and one person representing the District and one alternate. While they will 
participate in all meetings, the alternative committee members only cast a vote if the regular 
representative cannot be present. In the event of a tie vote, the maLler will revert to thc 
Superintendent of Schools whose decision will be final, binding, and also non-grievabte. 
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(c) To enroll in the sick leave bank. a member must have a regular 
probationary appointment. Each qualified enrollee will contribute two sick days from their 
accumulated temporary leave day total. in their first year of enrollment by submitting a 
completed enrollment authorization form. New enrollees must submit their enrollment 
authorization form by October pl of each school year. The forms lhemselves will he mutually 
developed <\nd approved for use <\nd/or revisions. Once donated. days may nol be taken back. 
(d) New employees who are hired after the enrollment deadlines for 
any given school year may elect to pat1icipate in the sick leave bank by completing the 
enrollment/request foml and returning it to the Human Resources office no later than 14 work 
days after their appointment date. 
(e) In the event that the sick leave bank total afhours available falls 
below 800. illJ enrollees will be asscssl'U one day for the bank (except for new enrollees who will 
follov.' lhe guideline flS per "c" above). Failmc to contribute to il reassessment constitutes 
withdrawal from eligible status. 
(0 The enrollec making a elaimlreqllcst musl have exhausted all 
eunent Md accumulated temporary leave dilys. 
(g) Requests [or sick leave bank time may only extend lo the end of 
the schuol year within which the request is made. 
(h) Rcquests for sick leave b<\nk time may not exceed 100 days in any 
single school year and may not exceed 180 days in a lifetime. After award, if the full 
complement of days is not used by the individual, the unused days return to the sick bank. 
(i) Use of the sick leave bank shall be governed ilS foHows: 
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(1) The enrollee (or in the event of incapacitation) the enrollee's designee (as per the 
enrollment fonn) must make a written request (on a mutually developed applieation form) to the 
Superintendenl of Schools, setting forth the nature of the problem, expected number of days 
required, and ultimate progress. The application fonn also grants permission to secure written 
documentation and or verification from the applieant's physician etc., as may be needed. Once 
requested, failure to provide haekup documentation may result in denial of the enrollee's request. 
Tn the event that additional days are required for a single continuous absence, redocumentafion 
and reapplication is required. 
(2) Applications for use of the siek leave hank by a member who has already utilized the 
bank for My lengthy absence shall only be considered <ifler that member has returned fa a regular 
schedule of duty for a minimum of one school year following the last sick leave bank day 
utilized. 
(3) The Superintendent will convene the Sick Leave Bank Committee. 
(j) The Sick Leave Bank Committee will maintain strict 
confidentiality regarding any and all personal or medical health infonnation used to determine 
eligibility for the granting of sick bank time. 
(k) The decision of thc Sick Leave Bank Committee to grant or to 
deny use of siek bank time as well as the amount of sick time shall he final and binding upon all 
parties and will not be subject to the grievance procedure. 
B. Unpaid Leave of Absence 
Upon written request to the Assistant Superintendent for Human Resources, 
approval may be granted for leave without pay. It is to be understood that the Assistant 
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Superintendent for Human Resources will grant such approval only if the leave does nol interfere 
with the normal operation of the oflice and/or area in which the employee worb. 
C. Child Care Leave 
A child care leave of absence lilay be used by any employee in order to permil the 
employee to carc for a newly horn infant or adopted child, and may be used prior to birth or 
adoption to attend the matlers in preparation of same. 
Sut:h leave shall be without payor otber benefits, and shaH not exceed two (2) 
years' duration unless extended by the BoanL There ,hall be no pyramiding of child curc leave. 
Applications for sueh leave shall be made at least thirty (30) days prior to the 
intended commencement of such leave, where possihle. The application sllflll include the dates 
requested for leaving and returning, where possible. 
Cb:ld care leave shall commence at a time consistent witll the best interests of the 
employee and the position affected. 
Child care lenve shall termjna~e af the beginning of a school year, Il semester, or 
other murually acceptable time conSlslent wlth the position involved. 
Time on such leave will not be credited for advancement on the salary schedule, 
seniority, probationary service or longevity. Upon return to the Distriet, an employee will be 
placed in a comparable position to tIle one held prior to such leave. 
U. Bereayement Leave 
1. All employees will be granted up 10 a maximum of three (3) conseclltive 
days off \\iLh pay due to death in the immediate family provided they attend the funeral services, 
if any, for the deeeased. The restrietion above \vill not apply in those instant:es in \....hich the 
employee is emotionally incapable of attending. such services. Family is defined os mother, 
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falher, sister, brother, husband, wife, children (adopted or natural), guardian, aunt, uncle, 
grandparents, mother-in-law, Cather-in-law, and any relative residing in the household of the 
employee. 
2. For the funeral services ofa family member (as defined above) an 
additional two days of bereavement leave will be considered upon request This is intcnded to 
accommodate situations rcqniring extensive travel or other extraordinary family responsibility. 
E. JUry Duty 
An employee shall be granted leave with pay not chargeable to temporary leave 
for jury duty and when suhpoenaed to court as a witness provided the employee remits to the 
District the jury duty or witness fees, excluding mileage and meal allo\vances, paid to the 
employee. 
While not actively engaged in such duty, the employee shall report to work. 
If the employee is required to report for jury duty the employee shall request that 
he/she be put In the "011 call" system, jf available. 
F, General Guidelines 
1. In the event that it becomes necessary for an ludividual to be absent from 
work for any reason, that individual shall be required to contact the building principal, immediate 
supervisor or other person under whom the employee works unless conditions beyond his/her 
control prevent him/her from so doing. 
2. Personal leave shall be used only to condud mallers whieh CElIUlot be 
handled other than during working hours. It is not to be used for social activities or profit 
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making activities. Use of a personal day, just prior to or just after any weekend or any holiday 
period, requires ""Titlen request and approval using the form attached as Appendix J. 
ARTICLE VI. INSURANCE 
i\. Health Insumnce 
The District will assume the full cost of health insurance premiums under the plan 
presently in effect for qualltied members of the unit and their families, except for the employee's 
contribution as described below. Qualified members are those members ofthe unit who reeeived 
benefits during thc 1980~81 school year or work in excess of six (6) hours per day. Members of 
the unit hired on or after July 1, 1983 shall nOl be eligible for coverage if their spouse provides 
eoverage under a comparable plan. Coverage for new employees shall nor eommeuce nntit their 
applieations have been approved, processed and aceepted. 
In the 2004-2005 school year all members enrolled with Family Plan coverage 
will contribute $275, and those members enrolled with Individual Plan coverage will contribute 
$200 toward total premium eosts. 
Beginning with the 2005-2006 school year, all members enrolled with Family 
Plan cO'verage will contribme $500, and those members enrolled with Individual Plan coverage 
\\·jll contribute $250 toward total premium costs. 
The District shall have the option of changing health insurance plans to a plan 
which would provide comparahle covenlge to the Orange~Ulsler School District Health Plan. 
The Union shall be given prior notice of any contemplated change and shall be entitled to review 
any proposals with representatives of the District and the proposed carriers, ifany. In the event 
the Associ.,l.iun does not agree that the proposed plan is comparable to the plan in effect, lhat 
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issue shall he subject to arbitration prior to implementation. The unit shall be entitled to a 
reprcsenl<ltive on the District's Health Insurance Review Committee. 
The District will assume full cost of medical and health insurance premiums 
under the plan in effect in the District for all rctired unit members and for 50% of the cost of 
insurance for their dependents provided the retiree was employed by the District and enrolled in 
the medical and health insurance plan or enrolled in the same medical and health insufi:mce plan 
(as the District's) through some other employer, for no less than the last ten years of 
employment. 
Members of the unit who withdraw from thc District's health insurauce plan 
during the life ofrhis agreement shall receive $4,000 if they were covered by the family plan, 
and $2,000 if they were receiving individual coverage, provided lhey remain uncovered undcr 
such plan for a period of twelve (12) consccutive months. Such payments shall he made at the 
end of eaeh twelve (12) month period. Nothing contained herein shall preclude a member from 
reentering the plan within the twelve (12) month period provided, however, that in sueh ease no 
payments shall be made. 
For an employee who was otherwise qualified for IIealth Plan coverage but who 
was ineligible for that coverage undcr this Article, as a post 1983 hiree; and who was 
continuously employed in a qualified position for the last ten years of employment; and who 
suffers loss through death of the health plan provider spouse; then stleh employee will be eligible 
for the health plan benefit at retirement, at individual plan coverage only. 
AdditionaJJy. in retirement. employees previously ineligible due to comparability 
of plans, will be eligible for individual (only) plan coverage if: there is an involuntary change in 
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the spousal plan affecting eligihility, and is subject to the same comparability criteria as active 
employees; or Lhere is an involuntary loss of coverage through the spousal plan. 
B. DentallVision Insurance 
The District shall contribute up to a maximum of five hundred and seventy- five 
($575) dollars pcr year pcr qualitied participflnt toward the premiums tor a mutually accepLable 
dental insurance plan. For the 2005-06 school year the District shall contribute six hundred and 
fifty ($650) dollars per ycar per qualified participant toward the premiums on a mutually 
acceptable dental/vision insurance plan. For the 2006-07 school year tbe Oistrict shall contribute 
seven hundred ($700) dollars per year per qualified participant toward the premiums on a 
mutually acceptable dcntal/vision insurance plan. Qll~lilicaLion shall be lor members who work 
in excess of 6 hours per dny. The remainder oftbe premiums, ifany, shall be contributed by the 
cmployees electing Lo be covered by the plan. 
In order to he eligible for participation in the plan, an employee must enroll hy 
October ISl or within 30 days of employment. 
The District and Association will examine and reassess the current denLal plan and 
current provisions for vision coverage to better match coverage needs. 
C. Life Insurance 
The District will assume the cost of life insurance for all employces at the rate of 
one time (lx) their annual salary or S8,500, whichever is greater. 
ARTICLE VII. RETIREMENT 
The District will pay full cosL ofrelirement for employees who are members of 
Lhe New York State Retirement System or who wish to become members and are qualified to do 
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so under Section 75-1 of the laws pertaining to the New York State Employees Retiremcnt 
S)"oltem. 
The DistIict will also provide Section 60B of the New York State Employees 
Retirement System, a death benefit equal to three (3) times the yearly salary to a maximum as 
per Chapter 617 of the Laws of 1986. 
ARTICLE VIII. TERMINAL PAY 
Clerical employees who retire or resign althe end of the school year will reeeive 
tennination pay based upon fifty (50) percent of their daily rate for each day of all accumulated 
unused leave (Article V.A) andlor for each day of prior accumulated sick leave where applicable; 
provided that at the date of retirement or resignation, the employee has been continuously 
employed by the District for ten (10) years or more. 
Monitors, Bus Attendants and Food Service employees who retire or resign at the 
end of the school year will receive tennination pay based upon forty ($40.00) dollars or fifty (50) 
percent of their daily rate, whichever is more, for each day of all accumulated unused leave 
(Article V.A) and/or for eaeh day of prior accumulated sick leave where applicable, provided 
that at the date of retirement or resignation, the employee has been continuously employed by the 
District for ten (10) years or more. 
Written no lice of intent to retire or resign shall he given no later than March lof 
the year of retirement or resignation. Payment shall be maue the following July 1. In the event 
an eligible member of the unit fails 10 give notice by March I for justifiable reasons, payment 
will not be made until July 1 of the year following the next July 1. 
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ARTICLE IX. VACANCIES - POSTING 
A. Vacancies, when determined to exist by the Administration will be filled as soon 
as practicahle. ConsiJcring the time and process employed to refill a vacancy, employees must 
submit their written letters of resignation no less than two (2) weeks prior to the opelJing of 
school in September or to the last work day requested. 
B. ClcriGal 
Whenever a vacancy occurs for a elcrical position, the initial vacancy shall be 
posted in all buildings and notice scntto the designated Assoeiation representative. The first 
vacancy, if any, crL:aled as a re.mlt offilling lhe initial vacancy shall be posted in the same 
manner, but any vacancy created thereafter need nol be publicized unless it entails a job 
promotion. Qualified applicants [or the initial vacaney or [or any resulting or other promotion 
shall so notify the designated District representative. Onder normal condition~, potential 
applicflnts will not he placed in a vacant position on a temporary basis. 
C. Food Service, Bus Attendants and School MQnitors 
Whenever a vac8w,;y occurs for a food serviee employee, hus aLlendant or school monitor, the 
initial vacancy shall be posted in all buildings and notice sent to the designated Association 
representative. Vacancies occurring as a result of filling the initial vacancy need not be 
publicized except in the same building in which the resulting vacancy occurred. Qualified 
individuals may apply for said vacancies. Should currently employed persons apply for a posted 
position, the designated supervisor will make a recommendation to the Assi.sLunt Superintendent 
lor Human Resources eoneerning an appointment, bearing in mind length of service a~d 
qualifications of each aPr Iiean!. 
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D. General 
1. All initial positions which become available during the summer months 
shall also be posted and copies mailed to the designated Association representative. 
2. Promotions shall be made according to the Assistant Superintendent for 
Human Resourees' judgment as to qualifieations and seniority of applicant. 
If a currently employed applicant is: nul appointed to the above-mentioned 
positiun(s), the As:sistant Superintendent for Human Resources, upon the joint request of the 
applicant and of the designated Association representative, will notify the applicant and the 
Association representative in confidence as to the reasons for the action taken, within two (2) 
weeks of said joint request. 
ARTICLE X. SENIORITY 
All employees shall be aceorded the benefits of seniority under the Civil Service 
Law. Seniority lis:ts, as: required by said Civil Service Law, shall be jointly established and 
maintained by the District. It is understood that an individual who terminates employment with 
the District of his !her own accord and relurns to work at a later date, will not retain their position 
on the seniority list except as provided by said Civil Service Law. 
If a position should be reinstated within two (2) years of its elimination, said 
position shall first be offered in writing to the last occupant with a copy to the designated 
Assoeialion representative. 
In (he event a layoff is deemed necessary by the District, the least senior 
employee in the classification affected (see salary schedules), District-wide, shall be the firsllaid 
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off provided that the employee transferred to fIll the resulting vac,mcy is fully capable of 
perfoTIlling the resulting vaeatedjob. 
ARTICLE XI. UNIFORM ALLOWANCE 
A. Each cafeteria employee shall receive siX.ly ($60.00) dollars per year uni form 
allowam.:e to be aeemed <llthe rate cfsix ($6.00) dollar~ per month. 
B. Those Monitors and Bus AttendanLs who have a regul<lr outdoor assignment. that 
is in exce:::iS of three (3) hours per day, will be pwvided with jackets. after Ihey have completed 
five (5) years of such service and for each (1ve (5) year segment thereafter. 
C. Food Service Employees will have the equivalent of five shirts. one hat, three 
<lprons for each new school year by no l<lter than September 1.11. Current practice will be 
conlinued wherehy the Director of Food Services will eonsul! with the Cafeteria Managers to 
derenninc the number of carryover garnlents. Employees may requesl i:\ review of the 
serviceahility of thc.ir shirts and aprons in Ft:bruary if necessary. New employees will be 
provided with the required clothing within two \veeks of their start date. 
ARTICLE XII. IN-SERVICE COURSES AND WORKSHOPS 
In-Service programs, outside of regular work hours, approved by the District, 
shall be compensated at the employee's rt:gulnr rate. 
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ARTICLE XIII. GRIEVANCE PRoo:nURE 
A. Declaration of Philosophy 
II is hereby declared to be the purpose of these procedures to provide a means for 
orderly settlement of differences. The resu!ution of a grievance at the earliest possible stage is a 
desirable goal. 
B. Definitions 
l. A Grievance shall mean a claim of alleged violation by <iny member or 
members in the negotiating unit, \vhich arises from a dispute over the interpretation, application, 
misapplication, or alleged violation of the terms of this Agreement. 
2. Chief Administmto[ shall mean the Superintenuen[ of the District, or 
hisfhcr designee. 
3. Association shall mean the Monroe-Woodbury Teac.hers Association. 
4. pays shall mean days when school is in session unless otherwise 
specified. 
5. Immediate Supervisor shall mean, in the Cafeteria the Food Service 
Director; and for aU other personnel, the Building Principal or the supervisor of the Department. 
C. Basic Principlcs 
1. In the event that the time limits set forth in the grievance procedures are 
such that the procedure may not be eompleted by the end of the school year, such time limits will 
be reasonably reduced so that the grievance procedure may be completed prior to the end of the 
school year or immediately thereaftcr, if possible. 
2. All hearings shall be and remain confidential provided they are not 
required to be open as a matter of law. 
J. Each party to a grievance shall have aceess to al1 relevant written 
statements and records pt:rtaining to said ease, provided sueh reeords are not of a confidential 
nature. 
4. The Association shall be able to enter a grievanee in its own name at the 
step most appropriate to immediate resolution. 
5. These procedun::~ may not be use:.110 change or alter the provisions of this 
Agreement, but to interpret its provisions. 
6. The Assoeiation may represent a grievant(s) al any stage of the grievance 
procedure. 
7. Failure to respond within the lime limits below shall pennit lodging an 
appeal to the next stage as if a decision had been rendered on the last possible dr.y. 
8. Failure to process an appeal within the lime limits set betow shall be 
deemed a waiver of the grievance and shall b<l.f any future processing of the grievanee. 
9. In the event a grievant is not repn:sl.:nted by the Associalion, an 
Association representatiw shall have the right to be present at every :stage beyond Stage 2 of the 
procedure and present written stntements on behalf of the Association. 
D.	 Procedure 
Stage One 
The aggrieved memher shall orally present his/her grievanee to hislher immediate 
supervisor who shall orally and informally diseuss the grievance wilh the aggrieved member. 
The member shall present such grievanee within twenty (20) Llays after hecoming 
aware of the evenes giving risc 10 the claim, or such claim shall be deemed walvc:d ~Ild outside 
the scope of this procedure. 
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The immediate supervisor shall render hislher oral determination 10 the aggrieved 
member within three (3) days after the grievance has been presented to himlher. Ifsuch 
grievance i.<; not satisfactorilY resolved at this stage, the aggrieved member shall reduce it to 
writing within five (5) days after the decision of the immediate supervisor and present it to 
his/her immediate supervisor with a copy to the Assistant Superintendent for Human Resources 
and the Association President. The immediate supervisor shall render in writing his/her 
delemlination to the aggrieved member within five (5) days after the grievance has been 
presented to himlher. 
Stage Two 
If the grievance is not resolved at Stage One, the member has up to seven (7) days 
to submit the grievance, in writing, to the Chief Administrator. The Chief Administrator shall 
hold a hearing within ten (l0) days of submission of the grievance to him/her. The Chief 
Administrator shall submit to the member and the Association hislher deeision, in "'fiting, within 
ten (10) days of the conference. Uthe grievance is not satisfactorily resolved at this stage, the 
Association may proceed to the next stage. 
Stage TI1ree 
If the Chid Adminisfrator's decision at Stage Two is not satisfactory, the 
Association and the grievant have up to ten (l0) days to submit the matter to arbitration, in 
accordance with the Voluntary Labor Arbitration Rules of the American Arbitrotion Association 
(AAA). A grievance may be processed to arbitration only if the Association participates in such 
arbitration. The arbitrator's hearing shall be held at the Monroe-Woodbury District. The 
arbitrator shall hear and decide the ease that was set before him/her by the notice of arbitration. 
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IIeish¢ shall bav¢ no power to alter or modify the provisions of this Agreement. The decision 
and award of the <1rbitrator shall be advisor)' to lhe Board. 
Fee:::'llnd ex;penst:s incurred by the arbitrator shall he shared equally by the 
Association and the Board. 
Step.". Four 
If the decision at Stage Three does not resolv...~ Lhe grievance, the grievant and the 
Association may :submit the grievance to the Board of Educalion for a final ddenninaLion. 
ARTICLE XIV. DURATION 
This Agreement Shl1\l be effective as of July I. 2004, <'lnd shatl continue in effect 
through Jlll1e 30, 2007, 
This Agreement Shall eonstitute the lull and complete commitn~ents belween both 
parties and may he aJtercu, changed, Clddcu to, deleted from or modified only through the 
voluntary Hlu11l~11 eor.sent of [he parties, in writing, and a signed amendment by both parties 
flddeu to this Agreement. 
ARTICLE XV. WAGES - STEP PLACEMENT 
A. The salary schedules are attached hereto as follows: 
Appendix B~l:	 Clerical Personnel- 10 and 11 months 2004­
2005 Salaries 
B-2:	 Clerieal Pcrsonnel- 10 and 11 months 2005­
O{i Salaries 
B-3:	 Clerical Personnel- 10 and 11 months 200f!­
07 Salaries 
Appendix C~ 1: 
C-2: 
C-3: 
Appendix D: 
Appendix E: 
Appendix F: 
Appendix G 
Appendix H-I: 
H-2: 
H-3: 
Food Service Personnel 
2004-05 Hourly Rates 
Food Service Personnel 
2005~06 Hourly Rates 
Food Service Personnel 
2006·07 Hourly Rates 
School Monitors 
2004-05, 2005-06 'nd 2006-07 Hnurly Rates 
Dus Auendants 
2004-05, 2005-06 and 2006-07 Hourly Rates 
Xerox Aide/Computer Aide 
2004-05, 2005-06 and 2006-07 Hourly Rates 
One~on·One Monitors 
2004-05, 2005-06 and 2006-07 Salaries 
Clerical Personnel- 12 Months 
2004-05 Salaries 
Clerical Personnel- 12 Months 
2005~06 Salaries 
Clerical Personnel- 12 Months 
2006~07 Salaries 
D. An employee ill any bargaining unit title who serves in a substitute c~pacity, 
within their job title, at their regular building office, shall be compens<1ted at their normal rate for 
such work. 
An employee in any bargaining unit title who serves in a substitute capacity 
outside of the employee's regular bUilding offil:e, andlor outside of the employee's regular work 
day, and/or outside of the employee's regular work week, and/or outside of the employee's 
26
 
regular work year shall be compensated 1.3 of the prevailing substitute rate. Substitute work is 
requested by the employee as a voluntary additional assignment. 
L. In all oth~T cases thc following guide is applied: 
- When an employee Ino\;cs from a position on onc 4-step schcdule to one on 
anothcr 4-step schedule, years or experiencr.; within the District are to bc credited on a one ::.chool 
year for one school year completed basis. 
- When an employee is moving from a position on a four (4) !ltep schedule to Ollt: 
on an ele\'en (11) step sched'.lle, experience within the District will he credited on the basis of 
one school year for each two school years completed. 
- Whcn an employee is moving from a position of.5 or less, on the eleven (11) 
step salary schedule to another full time position on the eleNen (11) step salary schedule 
placement credit is given on a one sehool year for each two school years completed basis. 
- When all employee is moving from a position ofmore than .5 on the eleven (11) 
step salary schedule to another full lime position on the eleven (ll) step salary schedHle. 
placement credit is given on a one school year for one school yt:<lr completed basis. 
D. If an employee is dissatisfied with his/her placement on steps of the salary 
schedule, he/she may, within four (4) months oflhe date of initial employment, request an 
interview wiLh the Assistant Superintendent for Human Resources at which interview a 
representative may be present. 
E. The District will install and utilize lime clocks (0 assist in the recording and 
ealculation of work hours for all vouehering positions, and for any extra hours or overtime 
hourly records for all regular employees. The normal condition governing such extra and/or 
overtime work (calculation, approval, etc.) will be conlinued as pcr the current practices. 
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F. The District will coordinate the current process for collection of daily 
revenue/receipts from the cafeterias. 
G. The District payroll pl,m will be twice monthly. 
Clerical Personnel:	 11 and 12 month: 24 pays 
10 month: 20 pays 
Food Service Employees, School Monitors,
 
Bus Attendants and Xerox Aide/Computer Aidc: 20 pays
 
ARTICLE XVI. SERVICE INCREMENTS 
A. Personnel will he granted their service increments as provided in the Appendices 
based on their anniversary date of employment with the Dislrict. Said increment shall be 
prorated for the remainder of thc work year. 
B. All eligible personnel will be granted their service increments as provided in 
appendices in two equal payments per school year. The first of these two payments will be made 
the first pay in December and the second shall be made no later than the first pay in April. 
In addition to the service increment schedule, each employee eligihle for a service 
increment will receive $10 per school year payable in two equal yearly payments as per the 
regular service incremenl. This amount is in lieu of a decimal point hourly calculation related to 
voucher elaims. 
ARTICLE XVII. NEW EMPLOYEES 
New employees shall receive a salary agreement and a copy ofthis Agreement on 
the first day of employment. 
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ARTICLE XVlII. PERSONNEL FILES 
A. No materiul derogatory to an employee':s conduct, service charaeter or personality 
shall be placed in their personnel file or communicated to a third party unless the employee has 
had an opportunity to review the material. The employee shaU receive a copy of said material 
and witl acknowledge that he/she has had an opportunity lo review the material by affixing 
his/her signature to the copy to be filed with the express understanding thD.t such signature does 
not necessarily indie::tte <lgreemen1 with the <:ontents thereof. In the event the employee refuses 
to sign the copy, this shall be noted and the material shall then be entered into the lile. 
B. Employees sholl have the right to submit a written answer to sUl.:h 1Il::lterial to the 
administrator wilhilllcn (10) school days, and if Slubmittcd, it shall he initialed by the 
adminiSltrator, <lUached to the file copy, and entered with the materiaL 
C. F.mpIo)tes shall have the right, upon reasonable notice, to review the contents of 
their persoCUlel files and to make, at cost, copies of any documents contained tht'rein. 
D. Any employee shall have the right to h<.we an As;sociation repreSlentativc present 
with him/her when the employee reviews his/her persOIUlel file. 
E. Confidential information Slhall he excepted from the provisions ofthi~ Au-tide. 
F. No gricv<lnce forms; or responses Slhnll bl,' placed in the IIlcmbds file. 
ARTICLE XIX. UNEMPLOYMENT INSURANCE ELIGIBILITY 
During the terlll of this Agreement. <lnd for the purpose of this Article only, until a 
successor agreement is executed, e<lch memher of the unit employed by the District for less than 
a full twelve (12) month period, who is employed in any eap<lcity by the District as of the last 
day of any academit: year or term, of the last day precedinj;!; any customary and e<;tahlisheu 
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school ...·aealion period, holiday recess of schools or other school recess, shall continue to be 
employed in the same capacity at the commencement of the period immediately following such 
vacation period, holiday recess or other school recess, unless such unit member is given writ1en 
notice before the last day of such academic year or lenn or the last day preceding such vacation 
period, holiday recess or other school recess that hislher said services will not be resumed, at the 
commencement of the aforesaid ensuing academic year or term, or period immediately following 
such holiday vacation or rceess. 
Where practicable, layotl's which are to take effect prior to October 1 of a given 
school year shall be made on or about .Tune 30th of the preceding school year, 
It is understood and agreed that suhject to the specific provisions of this Article 
relating to continuation of services, the provisions of this Article are not intended to nor shall 
same be construed: 
1.	 To deprive any unit member employed by the District legal 
employmenL rights that such employee possesses in the absence or 
this Article. 
2.	 To deprive the District of any legal rights to terminate at any time 
any employee of the aforesaid unit that the District possesses in the 
absence of this Article. 
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ARTICLE XX. TAYLOR LAW NOTICE 
IT IS FURTHER AGREED BY AND BETWEEN THE PARTIES 
TTlAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
HY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL 
This Agreement signed this .:J.= f' day or OC'I-o.t~ 2005. 
MONROE.WOODBURY TEACTlERS MONROE·WOODBURY CENTRAL 
ASSOCIATION (Clerical, Cafeteria, Teacher SCHOOL DISTRICT 
Aide::; rllld Monitors) 
By ~dM:k By ~(t' 
)1 
APPENDIX"A" 
APPENDIX "A" - MONROE-WOODBURY TEACHERS ASSOCIATION
 
MONROE-WOODBURY CENTRAL SCHOOL DISTRICT - CALENDAR OF DAYS OFF
 
CLERICAL, CAFETERIA, AIDES & MQNITORS 
2005-2006 
July	 4 Monday Independence Day Observance' 1 
September	 5 Monday Labor Day 1 
October	 4 Tuesday Rosh Hashanah 2 
5 Wednesday 
10 Monday Columbus Day 1 
13 Thursday Yom Kippur 1 
November	 11 Friday Veteran's Day 1 
24 Thursday Thanksgiving Recess 2 
25 Friday 
December	 26 Monday Winter Recess 1 
January	 2 Monday New Year's Observance 1 
16 Monday Martin Luther King, Jr. Day 1 
February	 17 Friday Presidents' Weekend Observance 2 
20 Monday 
April	 13 Thursday Spring Recess 2 
14 Friday 
May	 29 Monday Memorial Day 1 
17 
As noted in the student calendar for 2005-2006, a decision will be made on January 30lh regarding need for additional make­
up days on Presidents' Weekend. Make-up days, \f necessary, will be In reverSB order begmning with April 21 through APr
19	 q 
,' 
*00e5 not apply to 10-montl1 POSitions 
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APPENDIX "8-1" 
Clerical Personnel 
2004-05 Salaries 
11 Mo. It Mo. 
Clerk Typist 
I II Mo. -+=11 M~:=J 1J Mo. I 11 Mo. 
I I.Bookkeeper 
IPurchasing Sr., Accl. Clk. Pavroll Clerk 
AIM. Trainer 
- . 
Actounl AVTerh 
Step H.."I. Clerk T\'nist Acet. Clerk Sr. SIena
----
I 28,516 27,076 25,914 24.839 
~: 30,439 29.010 27,~4J 26.691 -3 LlSl 29.700 '")9,003 27.411 3\ ,865 30,38-2 29.2-<;1 28,134 26,939'-
, 32,551 ) 1,059 29..,39 '")S,839 27,661 
6 33,198 3L145 c:.0.619 29,523 28,386 
~ 33,9\4 ,)2,43\ 3\.739 30.206 29,081 
8 34,6D5 33,114 31.990 30,890 29,763 
, 35,286 33,797 :n,669 3\,514 30,447 
10 35,971 34,~&6 33,351 32.257 :\ I, 131 
" 
42,493 40,774 39,~67 I 38. \92 
Community ReI.
 
Coord. Rep.
 
Svce. Clk.
 
Library Clerk
 
Steno Sr, TVDist Tel. Oper. 
23,694 23,075 22,456 
25,4'18 I ~24'277 
26,223 25,641 _ 25,071 
36,8&6 
26,400 
27.161 
2"1,917 
28,660 
2Q,J91 
30,108 
30,826 
36,569 
JO Mo. 
,Clerk Typist
 
Sub. Caller
 
Rep. Svce. Clk.
 
Teacher Aides
 
Library Clerk
 
Tel. Gner.
 
-
20,382 
20.042_ 
22.757 
23,481 
23,980 
24,9 [4 
25,643 
25,862 
26.654 
27,453 
28,241 
29,0 to-----i- 26.360 
29,764 27,084 
30,521 27,810 
36,252 33,G7Y 
All employees above Ihe top step in their column shall receive an increase equal in dollars to the increa~e of the wp step in that column.
 
Thi~ increase is eliclusi~'c of an)' sl:fvkc increment.
 
All ckrical personnel shall receive <l servlce incremenl as follows;
 
A,fler 5 years - S380 After 20 years - an additional M \0 (11,555) 
Al't,,( 10 i'ear; - an additional $380 ($760) Afier 25 years - an addbonal $4.:15 ($2,000) 
After 15 years - an additional $385 1$1,145) After 30 years - an additional $475 ($?,475) 
Any eleven-month employee hired after January 15, or (en-monlh employee hired after February I, of a given yt:<lI will not be eligible to move to tbe next slqJ of 
the Sl11aI)' schedule in the next year. 
'The A,V. Technician shall not be eligible tor overtime, and it shall be an II-month position. qf
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APPENDIX "B-2" 
Clerical Personnel 
2005-06 Salaries 
I 
11 Mo. 1"M " II Mo. 11 Mo. 1 I Mo. 11 Mo. IOMo.- Clerk Typist Clerk Typist Bookkeeper Communiiy Sub. Caller 
Purchasing Agent Ret Coord. Rep. S\'ce. Clk. 
Sr. Ar:rt. elk. Payroll Cle.rll Rep. Svce. Clk. Teacher Aides 
Athl. Trainer Account AV Tech Library Clerk Libntry Clerk 
Step R.N. Clerk Tvpist Acct. Clerk Sr. Shno Steno Sr. T't'ni~t Tel. Opel. Tel. Opel. 
I 29,030 27,563 26,381 25,286 24,120 23,490 22,860 20.749 
2 30,987 29,532 28,344 27,171 25,957 25,09\ 24,714 22,438 
J 31,743 30,235 29,525 27,904 26,695 26,105 25,523 23,167 
4 32,4]9 30,929 29.778 28,641 27,424 26.875 26,328 21,904 
5 3],136 31,618 ]0,478 29,358 28.159 27,650 27,134 24,412 
6 33,796 32.317 31,171 30,054 28,897 28,419 27,948 25,362 
7 34,524 ]3,015 32,311 ]D,i50 29,605 29,176 28,750 26,105 
8 35,228 33,710 32,565 31.446 30,299 29,920 29,532 26,835 
9 35,921 34,405 33,257 32,143 30,995 30,650 30,300 21.571 
10 36,619 35.107 33,95\ 32,838 ] 1.692 I 31,381 31,070 28,310 
II 44,277 <12,~86 41,124 39.796 38,436 I 38,10~ 37,715 34,468 
AJI employees aoo\'f the top s,ep in [heir column shall receive an increase equal ill dollars to Ihe increase of the lOp step in tlml column. 
This increase is exelusi\'e of any service increment. 
All clerical personnel shall receive a service increment <IS follows; 
After 5 years - $380 After 20 years - an additional $410 ($1,555) 
After 10 years - an additional $380 (S760) After 25 yeal'5 ­ an additional $445 ($2,000) 
After 15 years -an additional $J85 ($1,145) After 30 yean - an additional $475 ($2,175 ) 
Any eleven-month employee hired after January IS, or leo+momh employee hired after February I, ofa given year will not be eligible to move 10 the next step of 
the salary schedule in the next year. 
• The AS. Technician shall notbe eligible for overTim<:, and it shall be an II-month position. 
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APPENDIX "B-3" 
Clerical Personnel 
2006-07 Salaries 
11 Mo. II Mo. , 11 Mo. 11 Mo. 11 Mo. 11 Mo. 11 Mo. JO Mo. 
Clerk Typist Clerk Typist 
Bookkeeper Community Sub. Caller 
Purthasing Agent Payroll Rei. Coord. Rep. Svce. CI k. 
Sr. Ace!. elk. 
Ath!. Trainer Account 
Clerk. 
AV Tech 
. 
Rep. S... ce. Clk. 
Library Clerk 
Teacher Aides 
Libran" Clerk 
SteD R.N. Clerk Tvnist Acel. Clerk Sr. Steno Sleno Sr. Tvnist Tel. Oner. Tel. ODer. 
I 29.552 28.059 26,856 25,741 24.555 23,913 23,272 21,123 
2 31,545 30,064 18,855 27,660 26,424 25,543 25,159 22,842 
3 32,314 30,779 30,056 28,406 27,175 26,575 25,982 23,584 
4 33,023 31.486 30,314 29,156 27,9J8 27,359 26,802 24,334 
5 33,733 32.187 31,027 29,886 28,666 28,148 27,622 24,851 
6 34.404 32,898 3L732 30.595 29,417 28,931 28,451 25,818 
7 35,146 33,609 32.892 31,303 30. US 29,701 29,"67 26,575 
, 35,862 34.316 33.152 3",012 30,844 30.458 30,064 27,318 
, 36,568 35,024 
, 
, 33,855 32,721 J I,553 31,202 30,845 28,068 
10 37,278 35,7]5 I 34,562 33,429 32,262 31,946 31,629 28,820 
I 1 46.048 44,186 I 42,769 41,388 39,973 39,629 39,286 35,847 
All employees above Ihe IDp sl~p in their column shall receive an increase equal in dollars to the iucrease (lfthe top st~p in thar column. 
This increase is exclUSive of any ~rvice increment. 
All clerical personnel shall receive a service increm~nt as follows: 
Aller 5 year:; - $430 After 20 years ­ an addirional 5460 ($1,755) 
After 10 y~ars - an additional $4]0 ($860) After 25 years - an additional $495 ($2.250) 
Afier 15 years ~ an additional $435 ($1,295) After 30 years - an additional $525 ($2.775) 
Any ele~'en-monlh employee hir~d after January 15, or t~n-momh employee hired after February I. ofa given y~ar will uOI be eligible to mov~ 10 the next Slep of 
the salary schedule in the next year. 
The A.V. Technician shall nol be eligible for overtime, and it shall be an II-month position. 
)4 ~ 
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APPENDIX "C-l II 
Food Sen'iee Personnel 
2004-2005 Hourly Rates 
. 
HSIMS ELEM ASS'T SENIORI. 
FOOUSVCCOOK COOK COOK FOODSVC 
MGRS HELPERSTEP MGRS MGRS HELPER 
1 10.2513.05 12.03 11.57 10.90 
2	 
~ . i12.23 11.6413.86 12.81 11.00 
.. 
14.20 12.55 11.87 II.33J 13.66 
,,_. 
4 16.15 15.00 14.39 13.74 13.32 
•	 
1 
-
18.43 I • • • 14.82 
Any eleven-month employee hired after January [5, or ten-month employee hireJ after February 1, ofa given 
year will noL be eligible to move to the next step On the salary schedule in the next year. 
Cashiers receive twenty-five ($.25) l.:ents per hour above the Food Service Helper seheJule. 
Personnel employed prior to July 1, 1973, who thereafter change classifications, are to be placed on the salary 
schedule for employees hired prior to July 1. 1973 at the same step they would have received had they not 
changed c1assificalions. 
Service Inerements: 
After 5 years - $335 
After 10 years - an additional $335 
After 15 years - an additional $340 
After 20 years - an additional $365 
Alier 25 years ­ an additional $400 
After 30 years - an additioI1ll1 $430 
($670) 
($1,010) 
($1,375) 
($1,775) 
($2,205) 
*	 Employees previously on Step 8 of the Schedule for personnel 
hired prior to July 1, 1973. It is understood by both parties 
to this Agreement that upon Lermination of employment, for the 
individuals paid on this line, such provision shall expire. 
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APPENDIX "C-Z" 
Food Serviee Personnel 
2005-2006 Hourly Rates 
IISIMS ELEM ASS'T SENIOR 
COOK COOK COOK FOODSVC FOODSVC 
STEP MGRS MGRS MGRS HELPER HELPER 
I 13.29 12.25 11.78 11.10 10.44 
.._-------~-
2 14.11 13.04 12.45 11.85 11.20 
3 14.46 13.91 12.78 12.09 11.53 
4 
• 
16.83 
19.21 
15.63 
• 
14.99 
• 
14.32 
. _._ .._._.­
-
• 
13.88 
15.45 
Any eleven-monlh employee hired atIer January 15, or lcn-month employee hired after February 1, of a given 
year will not be eligible to move to the next step on the salary sehedule in the next year. 
Cashiers reeeive twenty-five ($.25) eents per hour above the Food Servjec Helper sehedule. 
Personnel employed prior to July 1, 1973, who thereafter change classifications, are to be placed on the salary 
schedule for employees hired prior to July 1, 1973 at the same step they would have received had they not 
ehanged classifications. 
Service Increments: 
After 5 years - $335
 
After 10 years - an additional $335 ($670)
 
Afler 15 years - an additional $340 ($1,010)
 
After 20 years - an additional $365 ($1,375)
 
After 25 years - an additional $400 ($1,775)
 
After 30 years - an additional $430 ($2,205)
 
'"	 Employees previously on Step ~ oftlle Schedule for persormcl 
hired prior to July 1, 1973. It is understood by both parties 
to this Agreement that upon termination of employment, for the 
individuals paid on this line, such provision shall expire. 
36
 
APPENDIX "C-3" 
Food Service Persunnel 
2006-2007 Hourly Rates 
STEP 
HSIMS 
COOK 
MGRS 
ELEM 
COOK 
MGRS 
ASS'T 
COOK 
MGRS 
SENIOR 
FOODSVC 
HELPER 
FOODSVC 
HELPER 
1 
> -~-) 
13.52 
14.36 
14.72 
12.47 
13.28 
14.16 
,-._­
11.99 
12.67 
13.Ul 
-
11.30 
12.06 
12.30 
10.62 
11.40 
11.74 
4 
• 
1750 
19.98 
16.26 
• 
15.59 
• 
14.89 
•
---­
14.43 
16.06 
Any eleven-month employee hired aner January 15, or ten-month employee hired after February 1, of a given 
year will not be digible to move to the next step on the salary schedule in the next year. 
Cashiers receive twenty-five ($.25) eents per hour above the food Service Helper schedule. 
Personnel employed prior to July 1, 1973, who thereafter change classificationll, are to be placed on the salary 
schedule for employees hired prior to July 1, 1973 at the :same step they would have received hnd they not 
changed classifications. 
Service Increments: 
After 5 years - $385
 
Aller 10 years - an additional $385 ($770)
 
After 15 years - an additional $390 ($1,160)
 
After 20 years - an additional $415 ($1,575)
 
After 25 year~ - an additional $450 ($2,025)
 
Aller 30 years - an additional $480 ($2,5U5)
 
..	 Employees previously on Step 8 of the Schedule for pcrsollilel 
hired prior to July 1, 1973. It is understood by both parties 
to this Agreement tl18t upon termination of employment, for the 
individuals paid on this line, such provision shall expire. 
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------- ------- -- --- ---- - -
APPENDIX "D"
 
School Monitors
 
2004-05,2005-06 and 2006-2007 Hourly Rates 
Step 2004-05 2005-06 2006-07 
1 
2 
3 
4 
* 
----- . 
10.25 
11.00 
11.33 
13.32 
----,-',--, 
-
* 
--"-'" -"-",. .-, 
10.44 
11.20 
11.53 
13.88 
-­ -----.-­
* 
10.62 
11.40 
11.74 
14.43 
* 
Any eleven-month employee hired after January 15, or ten·month employee hired after February I, ora given 
year will not he eligihle to move to the next step on the salary schedule in the next year. 
Service Increments: 
-­ --­ - - ---­
2004-05 2005-06 
After 5 vears $335 $335 
After 10 years an additional $335 $335 
After 15 years - an additional $340 $340 
i After 20 vears - an additional $365 $365 
After 25 years - an additional $400 $400 
Ailer 30 years - an additional $430 $430 
- ~"---" 
2006-07 
$385 
$385 
$390 
$415 
--_.. 
$450 
$480 
•	 Employees previously on Step 6 of the schedule for persorrnel 
hired prior to July I, 1973. It is understood by both parties 
to this Agreement that upon termination of employment, for 
the individuals p<lid on this line, such provision shall 
explre. 
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APPENDIX "E"
 
Bus Attendant~
 
2004-05,2005-06 and 2006-2007 Hourly Rat.. 
, 
SteD 2004-05 2005-06 2006-07 
_. 
1 
2 
3 
-._­
10.62 
11.35 
11.71 
10.81 
11.56 
11.92 
j 1.00 
11.76 
12.13 
4 
•
--_. 
13.71 
• 
14.29 
• 
14.86 
• I 
Any eleven-month employee hired after January 15, or ten-month employee hired after February 1, of a given 
year will not be eligible to move to the next step on the salary sehedule in the next year. 
Service Increments: 
- 2004-05 2005-06 2006-07 
I 
~ After 5 years $335 $335 $385 
After 10 years - an additional $335 $385$335f-----­
After 15 ~ears - an additional $340	 $340 $390I 
After 20 years - an additional $365 $365 $415 
After 25 vears - an addltional $400 $400 $450 
-
Ailer 30 years an additional $430 $430 $480 I 
>II	 Employees previously on Step Gof the schedule for personnel 
hired prior to July I, J973. It is under:stood by both parties 
to this Agreement that upon termination of employment, for 
the individuals paid on this line, such provision shall 
expire. 
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APPENDIX "F" 
Xerox Aides/Computer Aides 
2004-05,2005-06 and 2006-2007 Hourly Rale' 
St,n 2004-05 2005-06 2006-07 
--- --­
1 
-
2 
3 
4 
• 
--_.... 
--- -­ --.... -. 
- ---­
10.56 
11.30 
J1.65 
13.64 
• 
J0.75 
11.50 
----------­
J 186 
14.21 
• 
---­ -­ -----------­
J0.94 
11.71 
--------.-. 
-
--------­
12.07 
14.78 
• 
-
-
- -­
- - -
Any cleven-month employee hired after January 15, or ten-month employee hired after February 1, of a given 
year will not be eligible to move to the next step on the salary schedule in the next year. 
Service Increments: 
-
--­
2004-05 2005-06 
-­
200p-OJ 
After 5 years $335 $335 $385 
Aller 1O~ear5 an additional $335 $335 $385 
---­ -
After 15 vears - an additional $340 $340 $390 
-­
0:ft~~"_~9 years - an additional $365 $365 $415 
After 25 years - an additional $400 $400 $450 
_..~,. -
}V!~r 30 years -- an additional $430 $430 $480 
..	 Employees previously on Step 6 of the sl:hedule [or personnel 
hired prior Lo July 1, 1973. It is understood by both parties 
[0 this Agreement that upon termination of employment, for 
the individuals paid on this line, such provision shall 
explrc. 
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APPENDIXG
 
ONE-ON-ONE MONITORS
 
2004-2005, 2005-2006, 2006-2007 SALARIES
 
2004-2005 ~ 
1 
2 
3 
I 4 
5 
6 
-_.
7 
8 
9 
10 
11 
17,469 
18,892 
-
19,505 
20,125 
20,553 
21,353 
21,978 
22,593 
23,213 
23,835 
28,352 
-
2005-2006 
17,783 
19,231 
19,856 
20,488 
20,923 
21,737 
22,374 
23,000 
23,631 
24,264 
29.542 
I 2006-2007 
-
_..­
18,104 
19,577 
20,213 
20,856 
21,299 
22,l28 
22,777 
23,414 
24,057 
24,701 
30,724 
*Salary schedule is six-sevenths (617) ofClcrieal10-month column. 
All One-On-One Monitors shall receive a service inerement as follows: 
2004-05 2005-06 2006-07 
A fief 5 years ­ $380 $380 $430 
ALler 10 years - an additional $380 $380 $430 
After 15 years - an additional $385 $385 $435 
After 20 years - an additional $410 $410 $460 
After 25 years - an additional $445 $445 $495 
ALler 30 years - an additional $475 $475 $525 
A One-Un-One Monitor hired after February 1 of a given year will not be eligible to move to the next slep of 
the salary schedule in the next year. 
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APPENDIX "H-l" 
Clerical Personnel 
12 months 
2004-2005 Salaries 
Reproduction 
-­ -i-coDlPuter (Computer 
Computer Sr. Payroll Graphies) 
I Programmer Operator Clerk Service Clerk 
~~~~-- -+-----+---------l 
42,751 36,\25 31,108 27,659 
2 45,390 38.354 33,205 29,646 
3 1--~._4~,087__+­_ __"'38"',9'C4>J5__+_~3':'4",0..16,,-__t-~3"'0"',5..1'-\----1 
4 46,793 39,540 34,762 31,374 
5 47,512 40,149 35.512 32,239 
e--__--"-6__+-__4>V8,.,,2..40"----_-+ .3Q,~~4__+_~3,,6"',2..1,,6__-+-_~J",3.,.,1..1,,0__ 
7 48,980 4\,393 36,997 33,970 
8 49,730 42,027 37,749 34,807 
---l 9 __+_---'4"02,"'6'-75"------+-~38"-,49.. 3'-1----1___+-_- :;0,492 .. ..5-_+---'3c:5'",6..
,r-_-'I>VO__+_---'5..\,.,,2:..:70"------+--4'-3"',5"'3"-2-~-/_-39,24\--__3§,~5~ __ 
II 60,343 52,286 46,355 39,682 
Any twelve-month employee hired after January 1 ofa given yellf will not be eligible to move to the next step 
of the salary schedule in the next year. 
All employees above the top step in their column slmll receive an increase equal in dollars to the increase of the 
top step in that column. This increase is exclu:sive of any service increment. 
All clerical personnel shall receive a service increment as follows: 
After 5 years - $380
 
After 10 years - an additional $380 ($760)
 
After 15 years - an additional $385 ($1145)
 
After 20 years - an additional $410 ($] 555)
 
After 25 years - an additional S445 ($2000)
 
, After 30 years - an additional $475 ($2475) 
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APPENDIX "H-2" 
Clerical Personnel 
12 month" 
2005-2006 Salarie' 
Reproduction 
(Computer 
Computer Computer Sr. Payroll Graphic~) 
Step Programmer Operator Clerk
--
Serviee Clerk 
I 
, . 
43,520 36,775 31,668 28,157 
2 46,207 39,045 33,803 30,180 
3 46,916 39,646 34,629 
-­
31,061 
4 
, --­
47,636 40,252 35,387 31,938 
5 48,361., 40,872 36.151 32,819 
6 49, I 08 41,498 36,868 33,706 
7 
-
49,862 42,138 37,663 34,581 
---­
8 50,625 42,784 38,429 35,434 
-­
9 51,401 43,443 39,188 
-
36,272 
10 52,192 44,315 39,947 37,112 
""­
II 62,878 54,482 48,302 41,348 
Any twelve-month employee hired after January 1 of a given year will not be eligible to move to the next step 
of the salary schedule in the next year. 
All employees above the top step in their column shall receive an increa~e equal in dollars to the increase of the 
top step in [hell column. This increase is exclu.<live of any service inercmenL 
All clerieal per~onnel shall reeeive a service increment as follows: 
Aftcr 5 years - $380 
After 10 years -­ an additional $38U ($760) 
After 15 years ­ an additional $3&5 ($1145) 
After 20 years ­ an additional $410 ($1555) 
After 25 years ­ an additional $445 ($2000) 
After 30 years - an additional $475 ($2475) 
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APPENDIX "H-3" 
Clerical Personnel 
12 months 
2006-2007 Salaries 
Reproduction 
I (Computer 
Computer Graphics) 
Programmer Service Clerk Step 
I 
I 
--. 
44.]04 28,664 
,30,7232 47,038 ~_ 47.761 31,62U3 I 
32,513 I 
f-­
.. 
± 
~- 6 
E7 8 . 9 ,I 37~ 
I I 43,002t--=10 
­
I 
Any twelve-month employee hired after January 1 ofa given year will not be eligible to move to the next step 
of the salary sehedule in the next year. 
All employees above the top step in their column shall receive an im.:reasc equal in dollars 10 the increase of the 
Lop step in that column. This increase is exclusive of any serviee increment. 
All clerical personnel shall receive a service increment a'l follows:
 
After 5 years - $430
 
After 10 years - an additional $430 ($860)
 
After 15 years - an additional $435 ($1295)
 
Aner 20 years .- an additional $460 ($1755)
 
After 25 years - an additional $495 ($2250)
 
After 30 years - an additional $525 ($2775)
 
33,410 
34,313 
35,204 
36,072 
36,925 
fsr. PayrollComputer 
Operator Clerk 
37,437 32.238 
39,747 34,411 
.+= 40,359 35,252---1­
48,493 40,976_ 36,024 
49,238 41,607 36,802 
49,992 42,244 37.532 ~ 50.759 42,896 38.]41
. 
51,537 43,554 39,121
. 
52,326 44,225 39,893 
..--.2J,132 :=J 45,113 40,666 
56,661 50,234 ~65,393 
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APPENDIX "I" 
School Monitors, Food Service Helpers,
 
Dus Attendants, Xerox Aides
 
TO: 
FROM: 
DATE: 
Please be advised that I choose not to work the additional hours outside my normal work day wl.ich would 
allow me to work the regular 175 day minimum work Yl:ar. Therefore, 1 am requesting that an dmount of 
salary, equal to the time required at my regular pay rate, be deducted from my regular pay beginning on 
~-c-- and I hereby authoriLe the District to make such !>alary deduetions. I understand 
that this deduction is in accordance with Article __ oftllc current collective bargaining agreement 
between the District and MWEA ond this deduction mC\kes th.e yearly salary received by me consistent with 
the number of hours I \\-'ill have actually worked this school year. 
Thank you for addressing my requesl. 
Name (Print) 
Building Worked 
Signature 
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APPENDlXJ 
TO: 
FROM: 
DATE: 
In accordance with MWEA contract requirements lor a written reqnest and in full compliance with contract 
restrictions on personal day use, I am requesting the following as personal leave di'Y(s); 
Thank you. 
.__ Mondoy/Friday
 
Date(s)
 
__~ ~ Bljfore/AfterHoljday
 
Date(s)
 
-_..:~c--=~-c- ~----c-­
Building PrincipaVSupervisOT 
-_.. ~-----,--~ ;c-;;:-.----;;-­
Assistant Supcrintcmlcnt for Human Resuurces 
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